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THAT PEOPLE 


May Become Strong 
and Prosper-— 


OUR credit union is one of the great social 

inventions of our generation. Through it 
men and women of modest means have created 
for themselves their own source of personal cre- 
dit. Through it they have learned to control their 
own money democratically. Through it they have 
implemented the most economical and useful 
system of handling their personal finances de- 
vised in modern society. Through it our economy 
has been made stronger, our democracy more 
secure, our people more prosperous, our practice 
of brotherhood more real. Through it the little 
people have learned to do for themselves a service 
hitherto not provided by our banking system; 
and we do it more humanely, more inexpensively, 
and more efficiently than the mightiest financial 


system 1n the world. 
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William L. Alsman 


Fills Vacancy on Executive Committee 
From Central District 


WILLIAM L. ALSMAN of Indiana 
was elected as vice-president from 
the Central District to fill the un- 
expired term left by Elmer Chris- 
toph of the Executive Committee 
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George F. Feller 
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of the Credit Union National Asso- 
ciation, 

Mr. Alsman has almost twenty 
years of experience in the credit 
union movement. When the Pitman 
Moore Employees Credit Union was 
organized in Indianapolis in May, 
1933, Mr. Alsman became member 
No. 17. Three years later he became 
treasurer of the credit union. Mr. 
Alsman has served as president of 
the Marion County chapter, and for 
three years, from 1949 to 1951, he 
was president of the Indiana Credit 
Union League, 

Mr. Alsman was elected national 
airector in 1947. For two years he 
was director of CUNA Supply Co- 
operative. He is a member of the 
Organization, Bonding, Automobile 
Insurance, and Education commit- 
tees. 

Born in Sullivan County, Indiana, 
he graduated from Union High 
School in Dugger, Indiana. He stud- 
ied at the Central Business College 
in Indianapolis for a year and aft- 
erwards went to work with the 
Pitman Moore Company. 

Mr. Alsman is married and has 
two children, a married daughter 
and a son twelve vears of age. 
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Credit Union Service Extended to Thousands of People 


1733 Credit Unions Organized for the Year 
(518 Over Last Year) 


By W. B. Tenney 


\ssistant Director of Organization and Education Department 


REVIOUS 

ORGAN I- 

ZATION REC- 

ORDS were shat- 

tered during Feb- 

ruary like toy bal- 

loons at a_ kid's 

party. We didn’t 

even slow down 

when we went 

through the ceil- 

ing, we 

right on out the roof. 278 new cre- 
February. On the 
calendar, that’s the SHORT month. 
It was TOP month of the entire 
vear in results, though. In fact, it 
vas top month of any year clea 
back to December, 1940, and even 
then the score was only 4 greater. 
There were reports from 45 states 
and provinces, which equals the 
January mark and both are the 
highest in ten years or more. Our 


went 


dit unions In 


private grapevine has been fairly 
buzzing with news the past two 
months. One item was the tale that 
California got off to a running 
start in February and decided to 
see if they could top the previous 
high figure for one leagué in one 
month. The mark they were shoot- 
ing at was Ontario's score of 34 in 
November, 1952. California kept 
pouring ‘em in and at the end 
of February they had reached their 
goal with a total of 37. The luster 
of their achievement is but slightly 
dimmed by the fact Ontario also hit 
the jackpot during February and 
tole the new record with a nice 
even 48. Just in case anyone may 
think either Ontario or California 
held back the previous month in 
order to pile up a February score, 
their January reports were 15 and 
11 respectively—and those are a 
respectable job for any month by 
one league. 

We held our breath and crossed 
our fingers and, by golly, it worked. 
All six junior members of the one- 
or-more-each-month club 
the last obstacle and now there are 
12 senior members of the club 
Ranked according to seniority and 
with consecutive months shown in 


cleared 
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parenthesis, they are: California 

75), Ohio (74), Texas (64), II- 
linois (60), Michigan (54), Florida 
33), New Jersey (19), 
and Virginia (16 Indiana (14), 
Ontario and Pennsylvania (13). A 
whole new crop of junior members 
will burst forth at the end of March 
and start the long climb to senior 
rank at the end of February. 


Missouri 


New Credit Union Drive 


We admit a certain amount of 


optimism and enthusiasm in regard 
to the organization program, but 
the final score of 1733 new credit 
unions in the 1952 Drive leaves 
even us with our mouths open and 
nothing to say but Yippeeeee. That 


fractures another record of 1625 
set in 1940, and is the highest an 
nual total shown in CUNA’S  re« 
ords for any year back to 1935, 
when official scorekeeping started 
It tops last year’s Drive total by 
more than 500, It is more than 
three times the score we registered 
in the first Drive in 1946 

Clear back in September, we be- 
yan praying and pulling for the 
five leading leagues to go over the 
100 mark. We are tremendously 
proud of the way they responded 
and highly pleased to report all five 
made it. We believe it is the first 
time in history that any five leagues 
each exceeded 100 new credit: un 
ions in one year, Ontario, Illinois 
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John &. Hood Photos, Nashville 


Tennessee Governor Speaks at League Annual Meeting 


Governor Frank L. Clement of Tennessee addressed the opening session of the 19th annual con 


vention of the Tennessee Credit Union League which was held in Nashville on February 21st. Over 


350 delegates attended the meeting 


Also in the picture are Lipscomb Davis, president of the Davis Cabinet Company of Nashville and 


Marion Gregory, president of the Credit Union National Association. Both spoke at the convention 
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and Michigan are repeaters from 


last vear and thereby became the 
first leagues to organize more than 
100 per year for two consecutive 
years Ontario boosted the = in 
dividual league high up to 193. So 
far as we can determine, that is 
also an all-time reeord, California 
captured second place with a solid 
160, which we believe i 
than the 


leuyue 


also higher 
previous record for one 
third 
place with a score of 130, followed 
by Texas, with 111i, and Michigan, 
vith 10] 
Still more 
districts for 


Illinois finished in 


adorn the 
achievements 
during 1952. The percentage score 
of 161 recorded by the Western 
District is the highest attained by 
any District 


ore hids 
their 


since the Drives be 
yan, The total of 345 new credit un 
ions rung up by the 
District is the most by any District 
in the history of the Annual Drives 
The Western, Central and Southern 
Districts all raced past the 300 
mark in the final month for the 
first time that any District has 
Even fourth place Cana 
dian district (in total number) was 


Southern 


done so 


but a measly 2 under the previous 
District record, It was the first time 
since the Drives began in 1946 that 
District 


every went over the 100 


“« 
~~ 


mark, Just to top off everything in 
yrand style, every District exceeded 
its own previous high score. Yes 
Sir! We really tore up the record 
book and started over this time. 
We have been beating the drum 
pretty hard about the bigger 
leagues with high scores. We want 
to sound equally loud in honor of a 
vreat number of the so-called 
smaller and middle sized leagues 
that turned in remarkably good re- 
ports and contributed a very real 
part to the success of the Drive. 
There were 30 leagues that ex- 
ceeded their previous high score. 
We haven't space enough to list 
them all, but you can detect most 
of them from the individual leagues 
scores, Five of them 
Idaho, Mississippi, 
South Carolina) 


(Delaware, 
Oregon and 
doubled or more 
than doubled their previous high 
mark. All but 7 of these leagues 
appear on the League Honor Roll 
with a percentage mark of 100 or 
more. The others were only a very 
few short of their quota 


League Honor Roll 
All 29 leagues that were listed 
on the January Honor Roll repeated 
in the final list, and 6 more joined 
them to make °35 leagues that 


reached or exceeded their Drive 


Can You Top This 


More than 825 members and guests attended the 18th annual meeting and banquet of the Motor 


Wheel Employees Credit Union of Lansing, Michigan 


We started four years ago having annual dinner meetings and each year our attendance has 
increased. The members look forward to this annual get-to-gether,” says James Harvey, national 


director and treasurer-manager of the Motor Wheel Employees Credit Union 


Guest speaker of the night was Henry Usher, British Honduras, who was on leave of absence from 


the British Honduras Department of Social Development to study credit unions in Michigan 


4 


quota. We are convinced this is a 
fine record and it may be the largest 
number yet listed on the final Hono 
Roll. Verification of other new rec- 
ords has prevented checking this 
particular point as yet. We are sure 
the Directors of these leagues will 
be very happy to see their league 
listed on the Honor Roll at the an- 
nual meeting in Atlantic City. 


National Director Honor Roll 


Just a reminder, this part of the 
organization program does not end 
on February 28. Instead, it runs 
from May 1 of each year to the 
succeeding April 30. At this writ- 
ing, TWO MONTHS REMAIN. At 
the end of February, our reports 
show 37 Directors and 16 Alter- 
nates have organized a total of 184 
new credit unions. The number of 
credit unions is substantially more 
than the total for the entire period 
last year, but we need 7 more Di- 
rectors and 1 more Alternate to 
equal last year in that direction. 
How about some of you who are 
not listed at present turning on a 
little steam before April 30 and we 
can make a clean sweep of all pre- 
vious records. 


Volunteer Organizers Contest 


Although the 1952 Volunteer Or- 
yanizers Contest ended on Feb- 
ruary 28, official returns cannot be 
listed until verification of records 
is made with each contestant. We 
can safely report that the record 
book has been rewritten on this 
page also, Present reports show 41 
persons entered the contest, and 38 
of them have organized a total of 
178 new credit unions. There are 
14 prize winners. All we can say 
now is this is more people, more 
credit unions and more winners 
than ever before. We are a little bit 
at a loss in trving to pay tribute to 
these individuals for their work. 
Most of them are plain credit un- 
ion members, without any high 
titles or particular responsibilities 
in the credit union movement. 
Nothing but their own will requires 
them to do the organization work 
they have done. Each of them must 
earn a livelihood and carry on their 
organizing work as they can find 
time for it. We believe these folks, 
and the many, many others who or- 
yvanize credit unions as volunteers 
but do not enter the contest, are 
real disciples of the credit union 
philosophy. So long as there are such 
people, the credit union idea and 
idealism will endure-——problems will 
be solved and people will be served. 
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A CLOSE-UP 


Of a Growing Credit Union 


ROM A MEMBERSHIP of 20 in 

June, 1951, to a membership 

of over a thousand at the be- 
ginning of this year; from an or- 
ganization with assets of little more 
than $100 in that same June, 1951, 
to one with assets of over $80,000 
at the beginning of 1953—that’s 
the astonishing record of growth of 
the John Inglis Employees’ Credit 
Union, Toronto, Ontario in its short 
period of existence. And back of 
that record are dozens of “human 
interest” stories of men and women 
helped out of a tight spot, relieved 
of worry over debts, or being given 
for the first time, the incentive and 
the opportunity to put something 
by for a rainy day—or a summer 
holiday. Stories, many of them, that 
bear out the slogan: ‘‘Not charity, 
but service.” 

According to Homer McMullen, 
who is now president of the Inglis 
Credit Union, credit for getting it 
started goes to Cliff Way. Cliff had 
been a member of Local 2900 way 
back when that local was first or- 
ganized during the war. Then he 
left the plant and, on his return, 
was taken on in the time-study de- 
partment. He knew a good many of 
the Local 2900 people and in the 
spring of 1951 he started talking 
credit union to them and to other 
employees in the offices. 

Homer McMullen, who had been 
financial secretary of Local 2900 for 
many years, was a “natural.” He'd 
been interested in co-ops and credit 
unions right along. Mike Nesbitt 
and Grace Gillies were two of the 
other 2900 people who took to the 
idea right from the start. They con- 
stituted themselves a committee to 
do the groundwork in getting all 
the information and documents re- 
quired, signed up the necessary 20 
members and applied for a charter, 
which was granted early in June, 
1951. 


Membership Soars 


When a group of people are really 
sold on an idea and thoroughly un- 
derstand what it involves, they can 
make quite an impression when 
they set out to convince other 
people. That’s what happened at 
John Inglis. In six weeks’ time, 


April, 1953 
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membership had skyrocketed to 400 
something of a record in credit 
union circles in Canada. 
Today there are over a thousand 
credit union members at John Ing- 
lis. 


Roaring Business 


When you remember that new 
members are coming in steadily and 
that most of the loans are small 
ones, you can see that there’s lots 
of work to be done. Last September, 
for example, the credit union lent 
well over $10,000; in December, 
over $12,500. More than $80,000 
was out in loans in January. Loans 
for the whole of last year totalled 
over $131,000. 

Most of the people who borrow, 
return the money in weekly in- 
stallments. Figuring out the in- 
terest was quite a problem for col- 
lectors until the credit union pro- 
vided all of them with a handy 
calculator, Credit unions, remem- 
ber, charge only one per cent in- 
terest, and that only on the unpaid 
balance. And it means a lot of 
figuring, if you use a pencil stub 
and a bit of paper. The calculators 
eliminated all this as well as the 
mistakes that were sometimes 
made. 


The Credit Committee's Work 


Applications for loans are made 
through the Credit Committee, con- 


sisting of three members. And, of 
course, the whole business is strict 
ly confidential. The fact that less 
than one-half of one per cent otf 
credit union loans are lost through 
default, suggests that credit union 
membership develops a sense of re- 
sponsibility. 

Sometimes members take out 
loans to consolidate a number of 
debts. In these days of high pres 
sure advertising, it’s not too diffi 
cult for a man or woman to get in 
to deep water as a result of install- 
ment buying and find that the 
monthly payments required add up 
to more than can be managed, Cre- 
ditors slap on a garnishee, At John 
Inglis, garnishees have been virtu- 
ally wiped out since the credit un- 
ion got going. 


Rescue From Communists 


One of the most unusual almost 
spectacular—stories has to do with 
a Chinese-Canadian employed at 
Inglis, whose wife and family were 
in Communist China, The Com- 
munists, probing into their alfairs, 
learned that the head of the family 
was in Canada and held them for 
ransom, demanding $250 as the 
price of their freedom, (That's a 
sizable amount in Chinese yen.) 
When word of this reached the John 
Inglis man, he was at his wits’ end 
till he thought of the credit union. 
To make a long story short, he was 


The Board of Directors of the John Inglis Employees Credit Union is made up of representatives 


from production departments, offices and supervisory staff 


Seen here at one of their regular 


meetings are Larry Kaiser, Grace Gillies, Harvey Kalbfleisch, Homer McMullen (chairman), Cliff Way 
(treasurer), Jimmy Hodgkinson, Wm. White and Mike Nesbitt, a member of the Credit Committee 


Most of them are charter members of the organization and the many hours of voluntary work they 


have done on this “extra-curricular” job have undoubtedly had a lot to do with its success 
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yvranted a loan, sent the money off 
and eventually heard from his fami 
ly that they 
vere safe in 


had been released and 
Hony 
ritish protection 


Kony, under 


Then there was the case of the 
man who got word that his mother, 
in Seotland, was very seriously ill 
He just didn’t have the ready cash 
to yet to her in a hurry, so he went 
to the credit union for help. With a 
car to offer as security, he was 
yranted a loan. Sure he could 
have sold the car, but he'd have 
taken quite a loss on it. Thanks to 
the credit union, he was spared 
that loss and a lot of worry into 
the bargain 


Regular Saving 


Not all members take out loans, 
of course, Many use the credit un- 
ion for systematic savings and it 
was expected that interest on sav- 
ings in 1952 would be three per 
cent 


The average member, depositing 
regularly, puts away amounts rang- 
ing from 25 cents to $5 a pay. 
Others, depositing at irregular in- 
tervals, put in as much as $100 or 
more. Those who make the small, 
but regular deposits, would prob- 
ably never think it worth while to 
make a trip to the bank to deposit 
a couple of dollars, but the credit 
union is handy, and its friendly. 
Many of them can look with a good 
deal of satisfaction at that extra 
$100 or more noted down in their 
Local 2900 has a 
nice chunk of share capital on de 
posit. 

Homer MeMullen, who, in addi 
tion to his other duties, edits the 
monthly 


savings books 


bulletin, encourages sys- 
tematic saving with occasional bits 
“A dol- 
lar in your pocket is a liability 
you're liable to spend it.”” From the 
look of things, a lot of members 
take his advice and not only make 
regular deposits for themselves, but 
sign up their children and make de 
posits for them too 


of homely advice, such as: 


To make systematic saving even 
more convenient, arrangements 
have been made with management 
to make payroll deductions on au 
thorization by the individual mem 
ber. Employees simply sign payroll 
deduction cards, from 
collectors, stipulating 
want deducted 
Members who take 
out loans are asked to sign the pay- 
roll deduction cards, but for others, 
this is entirely up to them 


obtainable 
authorized 
the amount they 
from each pay 
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Field Representatives Added to CUNA Staff 


Dora Maxwell 

Dora MAXWELL is 
one of the pio- 
neers of the cre- 
dit union move- 
ment. Dora be- 
came a credit un- 
ion treasurer in 
the early twen- 
ties. When the 
New York Credit 
Union League 
was organized in 
1921, she was elected to its first 
board of directors. The Credit Un- 
ion National Extension Bureau, the 
predecessor of the Credit Union Na- 
tional Association, employed Dora 
full time in 1931, and she continued 
to serve CUNA when it was formed 
until she resigned in 1947. At one 
time Dora was director of the Or- 
ganization and Education Depart- 
ment of CUNA, Dora Maxwell has 
organized hundreds of credit unions 
and spoken at hundreds of credit 
union North 
America, 

Miss Maxwell will represent 
CUNA in the Eastern District. 


D. R. Reimer 


D). R. REIMER was born in Manitoba 
in 1918 and educated at Altona and 
the University of Manitoba and 
Winnipeg Teachers Training 
School. In 1940, he was appointed 
educational director for the Fed- 
eration of Southern Manitoba Co- 
operatives. His work consisted 
largely of promoting the organiza- 
tion and develop- 
ment of producer, 
consumer, and in- 
dustrial coopera- 
tives as well as 
well as credit un- 
ions. 
In 1943, the 
Credit Union 
Federation of 
Manitoba was 
founded and he 
was elected to the board of this 
new organization. In 1946 he _ be- 
came its president, 

In the fall of 1949, he left the 
Federation of Southern Manitoba 
Cooperatives in view of his appoint- 
ment as educational director and 
organizer for the Manitoba Federa- 
tion of Credit Unions of the Mani- 
toba Central Credit Union Society 
which later was merged into the 
Cooperative Credit Society of Mani- 
toba 


meetings over 


Mr. Reimer has been national di- 


rector to the Credit Union National 
Association since 1947 and also 
served on the CUNA Supply Board 
and on the CUNA Education and 
Organization Committee. In May, 
1952 he was elected vice-president 
of the CUNA executive committee 
from the Canadian district. 


George Parlett 
GEORGE PARLETT’S interest in credit 
unions dates back to 1929 when the 
Maryland credit union law was en- 
acted. He was one of the first di- 
rectors of the Hochschild-Kohn 
Employees Credit Union of Balti- 
more, and became 
its assitant treas- 
urer in 1933. Sev- 
en years later he 
was elected treas- 
urer,. 

Mr. Parlett 
joined the board 
of directors of the 
Maryland Credit bg 
Union League in ys 
1938, and he was league president 
for three terms. 

Nationally, he served as Vice- 
President of the Eastern District 
from 1947 to 1949. 

Employed by the Baltimore de- 
partment store, Hochschild-Kohn 
Co, since 1918, Mr. Parlett was 
store superintendent when he ac- 
cepted the position as CUNA Field 
Representative. 


Leo P. Mulrooney 
l,k 0 MULROONEY 
first heard of cre- 
dit unions about 
the time Filene 
House was dedi- 
cated. 

The credit un- 
ion idea of help- 
ing people seemed 
a bit ineredible, 


he 


but it was not long before Mr. Mul- 
rooney decided that the more you 
knew about credit unions, the more 
valuable the idea became. He soon 
became a member of the CUNA 
Credit Union, and this led to an in- 


terest in full time credit union 
work. 

Mr. Mulrooney was born at Mt. 
Hope, Wisconsin, and graduated 
from its High School. He later 
graduated from the Business Col- 
lege in Madison, Wisconsin, and 
was employed by the Madison Silo 
Company prior to his employment 
in CUNA. He served two years in 
the navy. 

Mr. Mulrooney is married and 


has one daughter. 
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Donald Land 


= DONALD LAND 

» of Concord, Cal- 
ifornia is the 
new CUNA field 
representative 
in the Western 
district. 

Mr. Land first 
heard of credit 
unions from an 

examiner of credit unions that be- 
longed to the same church. Mr. Land 
went to work for the California 
Credit Union League in 1949 as a 
shipping clerk. In Don’s own words: 
“I wanted to get into credit union 
work, and this was the quickest 
way to get started.” In October, 
1950 he became league administra- 
tive assistant and field man in 
Northern California. He served in 
this capacity until he was hired by 
CUNA as field representative on 
January 1, 1953. 

Mr. Land was born in Blooming- 
ton, Illinois, and was educated in 
Normal, Illinois and at the South- 
ern Illinois University of Carbon- 
dale. In 1948 he went to California 
on a vacation, and decided to stay 
in the Golden Poppy state. He was 
employed by the J. C. Penny Co. be- 
fore getting into credit union work. 

Don is married and has a boy 9 
years old. 


George R. Cooper 


GEORGE R. COOPER of Mobile, Ala- 
bama is the new CUNA field repre- 
sentative in the Southern District. 
Mr. Cooper first heard about cre- 
dit unions in 1942 

about a year after 


he had _ entered 
postal service. 
The Mobile U. S. 


we Engineer Corps 


Credit Union had 
\ their office in the 
Post Office Build- 
; ing, and served 


postal employees, 
but when they moved away, most 
of the postal employees did not find 
the credit union convenient. 

In 1949, a postal employee credit 
union was organized and George 
Cooper was one of the charter mem- 
bers. For two years he served on 
the credit committee, and later be- 
came treasurer. He also served as 
chapter representative to the Ala- 
bama Credit Union League board, 
and was later elected as a delegate 
at large. 

Mr. Cooper was born in Mobile, 
and received his education there 
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A veteran of World War II, he is 
married and has seven children, 
three boys and four girls. 


New Managing Director 
in District of Columbia 


THOMAS L. 
LANDERS of 
Flint, Michigan, 
was recently em- 
ployed as man- 
aving director 
of the District 
of Columbia 
Credit Union 
League. He ar- 
rived in Wash- 
ington via Flint, Michigan where 
he was treasurer of the Flint Tele- 
phone Employees’ Credit Union and 
president of the Flint Credit Union 
Chapter. 

Tom’s credit union “fever” 
started in 1944 when he became a 
member of the supervisory commit- 
tee of the Flint Telephone Em- 
ployees’ Credit Union where he 
served until his election as treas- 
urer in 1946, In 1950 he helped 
organize, and was. elected first 
president of the Flint Chapter, 
thereby becoming a member of the 
Board of Directors of the Michigan 
Credit Union League. 

Tom qualified for the Founders 
Club in 1949, and in all, he has 
organized, or assisted in organizing 
from twelve to fifteen credit unions, 


An Experienced 
Interpretation 


A YOUNG COMMERCIAL traveller set 
out for the first time to get orders 
in the West of England. At Plym- 
outh he met an old traveller, who 
asked him how he got on. 

‘Badly’, he replied. “Il was in- 
sulted at every place | visited.” 

“That's strange,” said the other; 
“I've been on the road 40 years; 
I’ve had my samples flung into the 
street and I’ve been taken by the 
scruff of the neck and pitched down- 
stairs; I don’t deny that I’ve been 
rolled in the gutters; but insulted 

-never !"’ 


More to Learn 


A YOUNG MAN who had just re- 
ceived his degree from college 
rushed out and said, “Here I am, 
world; I have my A. B.” 

The world replied: “Sit down son 
and I'll teach you the rest of the 
alphabet.” 


Jack J. Jackman 


Member of the Executive Committee 
from the Eastern District 
Jack J. JACKMAN is the elected 
representative from the Eastern 
District on the Executive Commit- 
tee of the Credit Union National 

Association. 

Mr. Jackman was introduced to 
the credit union movement in 1936. 
At the time he was managing di- 
rector of the New York City Taxi 
League. The members were inflicted 
with shylocks, and they often had 
to pay between 200 and 800% to 
finance cabs. Banks were = ap- 
proached through the League, but 
the bank officials considered the 
taxi men poor risks. Mr, Jackman 
heard favorable comments about 
credit unions and the New York 
State Credit Union League, and 
Sidney Stahl was scheduled to tell 
the taxi men about them. The re- 
sult was that a Taxi Credit Union 
was organized, and Mr. Jackman 
became its first treasurer. 

Since 1936 Mr. Jackman has 
served as: member of the Council 
of the Metropolitan district of the 
Credit Union League of New York; 
state league board of directors; 
Bridge committee chairman; chair- 
man of the Insurance committee of 
the New York League; the League 
auditing committee; the League 
convention committee; and = as 
League president for two years. He 
also is the president of the Taxi 
League board of directors. 

During the war Mr. Jackman was 
a member of the Office of Defense 
Transportation and was cited by 
President Roosevelt for his work in 
that organization. He also served 
on the War Bond Committee of 
New York and is now on the Ad- 
visory Committee for sale of Unit- 
ed States Treasury Bonds. 





The CUNA Mutual Directors Declare 


$1,525,299 Dividend on 1952 Business 


23% Dividend on A A Loan Protection; 
20% AAWD Loan Protection; 15% on 


HE DIVIDENDS declared by the 

Board of Directors of the 

CUNA Mutual Insurance 
Society on the premiums paid last 
year amount to considerably more 
than Filene’s $1 million investment 
to get the credit union idea growing 
in North America. In the beginning 
the rates for Loan Protection insur- 
ance were established at a cost be- 
lieved exceedingly low, and the 
$1'. million dividend on just one 
phase of the benefits created by the 
credit union movement, illustrates 
the value to the people of North 
America who now: have in their 


hands greater power to spread these 
benefits around the world, to our 
friends, our neighbors, and our 
communities. 

The rate of dividend is higher. 
Compared to the previous year the 
dividend on AA Loan Protection is 
up from 20% to 23°, ; AAWD Loan 
Protection was increased from 15°, 
to 20°; and Life Savings insur- 
ance from 10%, to 15°. 

The CUNA Mutual Board of Di- 
rectors also voted to add 3% addi- 
tional field representatives making 
one in each CUNA district to or- 
ganize new credit unions from 


For the Production of a Credit Union Movie 


yee OUR LAST issue nine addi- 


tional leagues and credit un- 
ions have pledged or sent in checks 
for $9,805. This makes the total of 
$41,840 as of March 19. 
Leagues or credit unions that 
contribute $1,000 or more will re- 
ceive a print of the film on which 


Name 


Vennsylvania Credit Union League 
Illinois Credit Union League 

Distriet of Columbia Credit Union League 
New Jersey Credit Union League 

Hh. C. Credit Union League 


Union Teachers Credit Union, Chicago, Illinois 
Decatur Wabash Credit Union, Decatur, Ilinoi 


South Works Credit Union, Chicago, Hlinoi 
Western Cartridge Credit Union, East Alton, 
Arrow 3S. Credit Union, National Stock Yards, 


Atlanta Postal Credit Union, Atlanta, Georgia 


will be the name of the contributor. 


The movie is expected to cost 
approximately $100,000 and _ the 
first exhibition will probably be at 
the annual meeting of the Credit 
Union National Association in At- 
lantic City, New Jersey, next May. 


Amount Amount 
Pledged Paid 


$3,000 $3,000 
7,500 7,500 
500 
000 1,000 
,000 
000 
500 1,500 
000 1,000 


ols ,000 1,000 
Illinois ,000 1,000 


,000 1,000 


Hillsborough County Teachers Credit Union, Tampa, Fla ,000 


CUNA Credit Union, Madison, Wisconsin 


250 


CUNA (Hamilton) Credit Union, Hamilton, Ontarik 


Detroit Postal Credit Union, Detroit, Michigan 
NCR Employees Credit Union, Dayton, Ohio 
Rochdale Credit Union, Woodstock, Ontario 


500 
5,000 


Hamilton Dom. Civil Servants CU, Ltd., Hamilton, Ont 


So. Dl. Credit Union Chapter, E. St. Louis, Il 


So. IL. Direetors Credit Union, Nat. Steck Yards, Ill 
Flint Telephone Emp. Credit Union, Flint, Michigan 


Council Bluffs Postal Credit Union, Council Bluffs, 
Credit Union, National Stock Yards, 


Armour Employees 
ICUL Credit Union, Chicago, Ulinois 


Pitman Moore Emp. Credit Union, Indianapolis, 


lowa 


Indiana 


Alliance C. B. & Q. Emp. FCU, Alliance, Nebraska 000 


Armstrong & Spallumchecen Credit Union, Armstrong, B 


Connecticut Credit Union League 
Gates Mutual Credit Union, Denver, Colorado 
Minnesota Credit Union League 
Ohio Credit Union League 
Tennessee Credit Union League 
Texas Credit Union League 
Virginia Credit Union League 
Order for one print of film 


Chester-Delaware Farm Bureau CU, West Chester 
Capitol Emp. Credit Union, St. Paul, Minn 


,000 
50 


Krewery Workers Credit Union, Milwaukee, Wisconsin 


Teachers Credit Union, Dallas Texas 


> Credit Union, Harrisburg, Pennsylvania 


Co-op Credit Union, Madison, Wisconsin 


East Hartford Aireraft FCU, East Hartford, Conn 


Life Savings 


magazine and radio advertising 
leads. Inquiries are still coming in 
at the rate of 800 to 900 per week. 

The board voted to make no 
change at present’in the age 70 
coverage limit of the Loan Protec- 
tion contracts. The action was in 
line with recommendations from 
the Review of Contracts Committee 
and the actuary. 


Action by CUNA 
Executive Committee 


Harry Daley was seated as vice- 
president of the Canadian District, 
replacing D. G. Reimer, who re- 
signed to accept a position as Field 
Representative for CUNA. 

$1,000 was accepted from the 
Twentieth Century Fund to be 
transmitted to assist Father Gainey 
in the development of credit un- 
ions in British Guiana. 

The price of prints of the film 
“King’s X” was set at $1000. Also 
contributors of $1000 or more are 
to receive one print of the film 
with credit included at the end ot 
the film for making this print avail- 
able. 

The CUNA Bond Committee re- 
ported a loss ration of 29.3°. under 
protection provided by the CUNA 
Insurance Research Division. The 
current loss ration was considered 
as favorable. 

The CUNA Automobile Insur- 
ance Committee reported an in- 
crease of 17,553 new contracts in 
1952 compared to 13,356 in 1951. 
The premium volume was $2,827,- 
934 in 1952 compared to $2,085,917 
in 1951. At present 27 states are 
participating in the program. 

It was voted: “That the Execu- 
tive Committee of the Credit Un- 
ion National Association hereby go 
on record as being opposed to the 
practice of any person officially 
connected with a credit union mak- 
ing a profit from the credit union 
members through the sale of insur- 
ance. We further instruct the auto 
insurance committee and manage- 
ment to attempt to develop a pro- 
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gram eliminating such practices be- 
tween now and May, 1953 meeting 
of the Credit Union National As- 
sociation to be held in Atlantic 
City”. 


From the Report of the 


Managing Director 
Thomas W. Doig 


(RING THE PAST quarter the 
D CUNA Field Staff has worked 
in 38 states and 7 provinces with 
the following results: 85 credit un- 
ions organized; 64 affiliated with 
leagues; 527 Bridge subscriptions; 
69 Loan Protection contracts; 66 
Life Savings contracts; 78 CUNA 
sonds; 5 Chapters organized; 1455 
credit union officials contacted; 134 
credit union board meetings at- 
tended; 193 chapter officials 
visited; 41 Chapter meetings at- 
tended; 540 league officials con- 
tacted; 28 league boards attended; 
5 league annual meetings attended; 
12 league executive committee 
meetings attended; 138 other meet- 
ings attended. 

Four new field men were em- 
ployed: Leo Mulrooney, Madison; 
D. G. Reimer, Winnipeg, Manitoba; 
Donald C. Land, Concord, Cali- 
fornia; and George Parlett, Balti- 
more, Maryland. 

The Field Staff have been as- 


signed specific areas for January, 
February, and March to follow-up 
leads resulting from the Radio and 
Magazine advertising program. 


CUNA Supply Cooperative 
Sales for the first 10 months of 
the fiscal year were $343,442 or 


13.42° over the same months last 
vear. 


CUNA Mutual Insurance Society 


1952 was a tremendous year. 
Your insurance company exists for 
the sole purpose of helping credit 
unions better serve their members. 

The first billion of insurance 
coverage in force was reached in 
mid-October, and a gain of $300,-- 
000,000 was made during 1952. 

This means more credit unions 
have availed themselves of CUNA 
Loan Protection and Life Savings 
insurance and more credit union 
members have a right type of in- 
surance coverage. 

We have had our first month with 
over one half million dollars paid 
in claims. Eighty thousand credit 
union families, widows, children, 
co-makers of deceased or disabled 
members—have received in excess 
of $18 million in claims, which 
otherwise would have come out of 
their pockets at a difficult time. 


Visitors From East Asia 


Four representatives from cooperatives and credit unions in Hong-Kong, Indonesia, and the 


Philippines visited the Credit Union National Association in January. The study program was spon 
sored by the Department of Agriculture, the Department of State, and the Point Four program 
Listening to a recording of President Truman’s speech during the cornerstone laying celebrations in 
1950 are R. D. Ramelan and R. Soedjone, Indonesia, S. H. Mok, Hong-Kong, and Juan Valeros, 


Philippines 
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Public Relations Program 

We have a gratifying response 
to a questionnaire on our last Cre- 
dit Union Day celebration. Seven 
new credit unions were direetly 
credited to the celebrations. With- 
out doubt our celebrations are en- 
joying greater community recogni- 
tion each year. Hundreds of clip- 
pings in themselves indicate great 
accomplishments. The demands on 
the radio script library, photo li- 
brary, High School Study Unit, 
Women’s Program, etc. are increas- 
ing. 

On February 3 the receipts to the 
POP Fund for the year totaled 
$28,212.18. 


Deposit Insurance Legislation 

Congressman Eberharter of 
Pennsylvania has introduced legis- 
lation in Congress known as HR 
130 to provide insurance of share- 
holdings in Federal credit unions. 

Congressman Rains of Alabama 
has introduced similar legislation 
known as HR 16038. 

Similar legislation has been in- 
troduced by Congressman Roberts 
of Alabama. This is known as HR 
1728. 

All three of these bills have been 
referred to the House Committee 
on Banking and Currency. We have 
registered disapproval of and op- 
position to each of these legislative 
efforts. 


Taxation 


Congressman Noah M. Mason of 
Oglesby, Illinois, has introduced in 
the Congress a bill known as HR 
1559 which has been referred to the 
House Committee on Ways and 
Means. This legislation is known as 
“A bill to equalize taxation and pro- 
vide revenue.” It would repeal all 
credit union exemptions from Fed- 
eral taxation. 

Congressman Clifford Davis of 
Memphis, Tennessee, has intro- 
duced in the Congress a bill known 
as HR 1988 which has also been 
referred to the House Committee on 
Ways and Means. This bill would 
repeal our credit union exemption 
from Federal taxation. Naturally 
we should vigorously oppose each 
of these measures. Mr. Mason is a 
Republican. Mr. Davis is a Demo- 
crat. I have written both of these 
gentlemen letters of protest, and 
| have also written credit union 
people in their areas asking them 
to protest to each of these Con- 
gressmen, In Illinois Mr. DeRamus 
is writing Congressman Mason and 
also urging action by credit unions 
in Mr. Mason’s area. 





What About It? 


Write us about your credit union problem or 


your version of the problems and answers that follow. 


Share and Loan Limits 

What share and loan limits do 
you recommend for a new credit 
union? 

ANSWER: 

The limits set by law. The 
law has restrictions. 
Additional share and loan restri- 
tions often prevents a credit union 
from serving the best interests of 
the members 


adequate 


Rules and regulations made yes- 
terday cannot: foresee the problems 
that will come in today, nor fore- 
see the needs of tomorrow, nor take 
the place of good judgement in 
meeting problems as they arise. A 
loan limit of $100 made yesterday 
may prevent you from solving a 
very useful $150 need that is within 
your power today 

The spirit that makes credit un- 
ions grow, is the spirit of render- 
ing the maximum service to the 
members. The members will talk, 
boost, support, and increase their 
participation in a credit union that 
is doing its best. Restrictions often 
generate half-hearted interest on 
the part of the members 


Bonding Minors 


What effect, if any, does the em- 
ployment of a minor as an officer 
have on our coverage? 

ANSWER: 

The employment of a minor will 
not make any change in your bond 
coverage providing the employee 
fills out an individual bond appli- 
ation, which is also signed by a 
parent or guardian 


Loan to Member Over 70 


Should loaned to a 
member who is over 70 years old” 
ANSWER: 

Yes! if the loan will serve a use- 


money be 


ful purpose and there is reason- 
able prospect of repayment either 
by the borrower or his estate. 
Sometimes the character of the bor- 
rower and the usefulness of the 
loan would warrant very slight se- 
curity. The fact that Loan Protec- 
tion insurance coverage ends at age 
70, should not be a deciding factor 
in granting a loan. Credit unions 
can serve very useful purposes aside 
from the added insurance coverage 


Qur primary 
courage savings and to make use- 
ful loans. Let us try to find ways to 
help our members. 


purposes are to en- 


Workmen's Compensation 
Status 
What is the status of credit un- 
ions in regard to Workmen's Com- 
pensation insurance? 
ANSWER: 
The state and 
vars | 


provincial laws 
would suggest you con 
tact your credit union league olfice 
for the most information 
that governs the area in which you 
live. 


recent 


Claim Proceedure 


In the event of a death of a mem- 
ber, should we double or rather 
should we undertake to pay the 
beneficiary the share’ insurance 
due? 

ANSWER: 

No! CUNA Mutual Insurance 
Society have set-up a claims depart- 
ment to pass judgement on each 
claim. No credit union officer or 
employee should assume the au- 
thority or responsibility vested in 
this department. 

Persons making such unauthor- 
ized payments from credit union 
tunds would be subjecting them- 
selves to a possible bond claim. 


When Coverage Begins 


How long must money be on de- 
posit in the share account before 
it is covered by Life Savings in- 
surance? 

ANSWER: 


It is covered on the date of de 


4 : 
x. PEOPLES CREDIT Une 


is USTOMER one ants 


Florida Credit Union Moves Into New Quarters 
On August 2, 1952 the Peoples Credit Union of North Miami, Florida moved into 
its new quarters, a building twenty by forty-eight feet with additional space 


available for future expansion. 


The Peoples Credit Union was organized in May, 1946 to provide residents, 
property owners and those who are employed in North Miami, Biscayne Park, and 
the adjacent country area with convenient facilities for saving money and a 


source of low cost credit. The Peoples Credit Union is a Florida experiment in a 
community credit union and it has been a successful one. Its number of members 
has increased from 14 in 1946 to 2159 in 1952. Total assets have gone up from 
$728 to $500,000. Starting out with donated equipment, desk and office space, the 
Peoples Credit Union now has assumed the dignity of a renter and tax payer in 


the community. 
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posit providing the member and the 
credit union has complied with the 
terms of the contract, unless the 
date of deposit preceeds the issuing 
date of the Life Savings contract. 


LawyerExplores Reasons 
Loan Sharks Find Victims 


IN MOST CASES, it is real needs that 
cause people to borrow money from 
loan sharks, and thus fall into their 
clutches, according to John Goode, 
local attorney who is a leader in the 
State Junior Bar movement against 
sharks. 

“These thousands of people in 
Texas who are paying 140 per cent 
interest, or more, to loan sharks 
why do they borrow?” he asks. 
Goode answers his own question as 
follows: 

“Medcial expense is one of the 
principal reasons. 

“In the fall, there is the ‘back to 
school’ loan to pay for clothes, books 
and tuition fees for a son or 
daughter. 

“Then there is the ‘Christmas 
money’ loan. 

“Or a man owes a merchant for 
vroceries or clothing. 

“Perhaps a man has taken a job 
in another city and he needs money 
to pay the cost of bringing his 
family there. 

“All these, except possibly the 
‘Christmas money’, are legitimate 
reasons for borrowing—and most 
of us are sentimental enough to 
consider even the Christmas pres- 
ent loans as justifiable. 

In such cases as these, a man who 
has security to put up can get the 
money at a bank. But a man not so 
fortunate as to have collateral must 
look elsewhere.—TEXAS CREDIT UN- 
ION LEAGUE BULLETIN, Dallas, 
Texas. 


Watch Your Answers 
FATHER WAS DEEP in his easy chair 
relaxing after a hard day at the 
office. Junior, aged 5, was annoy- 
ing him with an endless succession 
of unanswerable questions. 

“Daddy, what do you do down at 
the office?” he finally asked. 

“Nothing,” shouted the father. 

Junior pondered for a moment, 
then said, “‘How do you know when 
you're through?” 


Flying Saucer? 


TRAFFIC Cop: “Well, what’s the ex- 
cuse for driving like a jet plane?” 
Motorist: “I was trying to go faster 
than sound—I was tired of listen- 
ing to my wife.” 
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how 

to 
multiply 
the 


success 








Invest in happier, more productive credit union workers; more suc- 
cessful credit unions. Order copies of each of these pamphlets for 
every director and committee member. (Cost varies a little in different 


areas; see price list in your CUNA Supply Catalog.) 


Just fill in blanks and mail this advertisement to your league 


supply departme nt if your le ague has one; otherwise direct to us. 


Cuna Supply Cooperative 
the credit unions own supply company 


——copies Form Ed. 31- Guide to Credit Union Operation 
—_——copies Form Ed. 37—-Credit Union’s Proper Place in History 


———-copies Form Ed. 64—How to serve well as a director of your 


Cc redit union 


——copies Form Ed. 68—How to multiply the success of your 


credit untion through good public relations 


! 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| So much help; so little cost 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
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| ; Package Deal—16 copies of each of the above four pamphlets } 
4 ‘ 
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Mail to your league supply department or to 


| CUNA Supply Cooperative 
| Madison 1, Wisconsin Hamilton, Ontario 
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ERE ARE NEW AND TRIED pub- 
licity ideas, Ideas in the 
mind of the member is the 


first step to his participation in the 
credit union, Credit union under- 
standing widens the field of oppor 
tunity and happiness for the pres 


ent and potential members 


THE Crepir UNION BRIDGE sug 
yests 


| that you mark and use the 
ideas which attract you 


2. that you adapt them to con- 
versation, pay circulars, 


blotters, posters, and house organs. 


inserts, 


that illustrations be 
duced by 


repro- 
tracing, photo-offset, or 
photo engraving 


1. that mats of Idea Exchange 
Features may be purchased for 30c 
each from The Credit Union Bridge 
for printing uses. (See below). 


5. that each release contains full 
directions as to where and when 


credit unions service is available. 


Please send copies of all your 
publicity material to The Credit 
Union Bridge. Your participation 
in the Idea Exchange is helpful to 
other credit unions and. sincerely 
appreciated 


MATS AVAILABLI 

Mats, from which cuts for re- 
production may be economically 
available for Idea Ex- 
change features when so indicated 
beneath the feature. These cost 30 
cents each. Orders should be sent, 
and checks made payable to The 
Credit Union 
Wisconsin 


made, are 


Bridge, Madison 1, 


Just A Reminder 


We have money to loan for any 
good purpose Why go elsewhere 
and pay up to 3 per month or 
three times what our rates are”? Sit 
down and figure out how much in 
terest you pay, We have no “gold” 


certificates to give you, no card to 
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Idea 


Exchange 


show that you are a preferred cus- 
tomer, but we do have a valuable 
service available to any employee of 
The Rath Packing company. Why 
not avail yourself of this service? 

The Rath Employees Credit Un- 
ion at the present time has assets 
of $722,069.59 and has outstanding 
loans to it’s members of $159,- 
846.09. In other words, we need 
more loans. We want more loans. 
But most of all, we want our people 
to see the folly of paying three per 


A New Feature 


cent per month, as many of them 
are doing, when they can get loans 
here for '4 of that. 

One of the prime purposes of a 
credit union is to promote thrift 

. Now thrift is not merely sav- 
ing pennies or nickels or dollars 
and never spending them. If you 
can buy an article for cash and 
save $$$$$ dollars,—that is thrift. 
Thrift is buying wisely, knowing a 
bargain when you see one, and not 
being afraid to buy it, even if it 
means going into debt temporarily. 
Webster defines thrift as: ‘“econom- 
ical management; 
wealth; profit.” 


increase of 


We are not urging anyone to go 
on a “spending spree” or “buying 
jag”’ but we do believe that there 
are many opportunities for our 
people to save money and help them- 
selves. If you need a loan, don’t be 
afraid to come in and talk it over. 
We can assure you that your re- 
quest will be given every considera- 
tion.——-Rath Employees’ Credit Un 
ion, Waterloo, lowa 


of the Idea Exchange 


The Family 
Credit Union Digest 


YOU MAY COPY 
OR REPRODUCE IT 


Reprints May Be Ordered 


for Member Distribution 


in units of 100 at $2 per 100 


The Credit Union Bridge 


P. O. Box 431, Madison, Wisconsin 
P. O. Box 65, Hamilton, Ontario 
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SPRING 
Is Bustin’ Out All Over 


AND Your CREDIT UNION stands 
ready to help you and your family 
with your spring “Celebratin’ ”’ 
plans 

Come in now and let us help you 
with your plans to “brightin’ up” 
vour: 

HOME with a new coat of paint, 
remodeling for easier living, re 
pairing, or new roof. 

GARAGE with a new or “almost 
new” automobile or repairs to “Old 
Faithful”. You will be surprised 
how easy it is to make the financial 
arrangements through your credit 
union, 

FAMILY BUDGET with a low 
cost credit union loan to consolidate 
all those old tired debts in one new 
loan that you can handle with less 
drain and worry. Sure you can re- 
new your present loan if you wish. 

Loan Protection, and Life Sav- 
included for 
eligible members. No extra charges. 


ings Insurance are 


Contribution from Monoghan Columbus Federal 
Credit Union, Detroit, Michigan 


Dedicated to the Task 
of Serving Our Members 
Faithfully and Well 


SUPPOSE YOU WERE CONFINED to a 
hospital a long way from home, in 
a strange city where you had no 
friends or acquaintances, and much 
to yvour dismay, you are informed 
by the hospital that a 
amount of cash must be made avail- 
able at once. What a dilemma? It 
has already happened to one of our 
members. In less than 30 hours 
after sending us a 8. O. S. by mail, 
he had in his hands a check from 
the credit union. Here we have a 
sincere expression ot appreciation 
from one who knows what the cre- 
dit union can and will do for its 
members. 


sizeable 


Dear Credit Union: 


“It was a pleasant surprise to 
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If Angels Would Only Operate 


in Sam's 

AM WARNER faced a whole flock 
S of creditors, twenty-four of 
them, and the total amount was al- 
most $2400. 

His father made a credit union 
loan for Sam to save him from one 
foreclosure, but when others began 
to show up... he convinced Sam to 


| 


No doubt George Washington did throw if across 
the Potomac. In those days a dollar went farther 


receive the letter and check last 
night. It is friends like you, and 
deeds like that which makes life 
worth living. | can repay the loan, 
and interest, but it will be hard to 
express my appreciation and grati- 
tude to you for going above and 
beyond the call of duty in doing 
this for me, but | shall try.”’ 
There are thousands of credit 
union treasurers all over the world 
doing just such things as this. 


Contributed by Danville Post Office Employees 
Credit Union Bulletin, Danville, Virginia 


. . 
Be Specific 
THE BUSY EXECUTIVE asked his sec- 
retary where his pencil was 


“Behind your ear,” she replied 
“Come, come,” snapped the big 
shot. “I’m a busy man. Which ear?” 


Territory 


make a personal visit to the credit 
union. 

The creditors know Sam as an 
outstanding promiser. He went out 
of his way to promise money the 
next payday, and even wrote many 
short letters to some of the cre- 
ditors promising payments — but 
the money never showed-up. Some 
of the loan company managers and 
collectors would almost turn green 
at the mention of Sam Warner. Sam 
was a match for the meanest collec- 
tor and the word-battles often in- 
cluded attacks and counter-attacks 
... knife-like-words and just plain 
heavy artillery. Yet the battles were 
unpleasant to the adversaries, and 
bitter feelings lingered long after 
the battles. 


An Unhappy Period 

Sam wanted to get out of the 
mess when he came to the credit 
union. He faced the question of 
what he owed frankly, and after a 
few days of tracing for the exact 
amounts with the creditors 
found the figure almost double his 
first guess, of about $1300 

When the question of what he 
could afford to pay on his bills was 
asked, Sam thought that $75 or 
$100 would be okay, once they were 
consolidated, He was a bit stunned 
when the fact was pointed out that 
he obviously had not been paying 
anything on his bills the past year, 
but had actually spent more than 
he made, As this fact was absorbed, 
Sam seemed to sink into a great 
abyss of despair. After listening to 
a few stories of people licking their 
debt problems—Sam went to work 
to study the income and out-go of 
his money. The next day it looked 
like the estimates for the house, 
food, and a bit for miscellaneous 
would leave $75 alright. But as the 
credit union manager inquired 
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about doctor bills, clothing, recrea- 
tion, the $18 a month for cigarettes; 
the $16 a month for beer; the daily 
lunches, the amount necessary to 
meet the minimum for Christmas, 
transportation, haircuts and hair- 
dressing ete. the $75 disappeared 
ayain, Sam began to sink again in- 
to the abyss, for now it looked like 
a tough problem, But after a couple 
more stories he really went to work 
this time 

Plans were all worked out on just 
how the old paycheck would be 
digested, At least as far-as past ex- 
perience can help estimate the 
future, The loan application was 
presented to the credit committee 
with a chattel and his father as co- 
maker, His father had been fully 


informed the facts, and with 


‘ 


To Achieve 

It is not what we eat, but what we digest 
that makes us strong; not what we earn, 
but what we save that makes us rich; not 
what we read, but what we remember 
that makes us learned; not what we pro 
fess, but what we practcve that deter 
mines our consequence among men 


Directors Digest 


| 
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considerable assets the loan was 
approved, An unexpected event had 
occurred in the 
funds of the credit union had been 
entirely loaned, plus all that the 
credit union could legally borrow, 
and a number of additional applica 
tions pending 


were from 


members 


Scowling Clouds 


Sam thought that his end must 
be just around the corner, The cre 
dit union manayer informed Sam 
however that even a better deal 


‘might be possible. He would call all 


meantime, the 


creditors and see if the money could 
not be parcelled out, and if agree- 
able the credit union would handle 
the money, but charge him no in- 
terest. One by one the creditors 
agreed to a definite regular pay- 
ment except the car finance com- 
pany. No! the payments would not 
keep up with depreciation, they 
were sorry but they could not go 
along with the other creditors. Sam 
had to have a car to get to work, so 
the credit union took over the car 
loan. 

Thirty days went by and the 
money for the creditors did not 
show up. Where was the money? 
One daughter took a vacation and 
had come home for a visit with 
three children. Another daughter 
had a spat with her husband and 
she came home with two children. 
They had to eat. And Sam had all 
the creditors to face again. Then, 
he got drunk for four days 

“Gee, the problems looked easy 
while | was drunk, but when I be- 
yan to sober up... they looked like 
giants.” His wife could not stand 
to face the problems with Sam 
drunk, and either he had _ to 
straighten the affairs out or she 
was walking out. 


if Only There Were Angels 


Sam began to scour into the deep 
recesses of his mind for another 
angel of grace. Could he take a cure 
for his appetite for drink? He 
could, and he did with the grace of 
his employer, right then. 

Out of the recesses came another 
angel of grace. Would his creditors 
give him one more chance if he 
turned over his check to the credit 
union, The credit union agreed, the 
employer consented, and one-by-one 
the creditors agreed. 


Sorry Bud, but I've 
got my money in 
the Credit Union 





Contributed by the Austin Steel Credit Union, 
Dallas, Texas 


What happened’ Sam _ talked 
turkey with his daughters. He put 
the pressure on to pitch-in to make 
their own family affairs work-out. 
Sam began to manage affairs of 
letting them manage him. 

Time can bring changes. The 
other day Sam’s former auto fi- 
nance company was disturbed. One 
of their big dealer accounts had 
become concerned about costs and 
cooperation with other creditors. 
Sam’s regular payment record to 
so many creditors thru the credit 
union was speaking very forcibly. 


One-Track Mind 


Sailor Wife: “George, be sure to 
get shore leave on Thursday; we're 
going to have the baby christened.” 

George: “Listen! Nobody’s going 
to hit that kid over the head with 
a bottle.” 





for Good-Health Cash 


Facts and Opinions 


e DrEAN ASHBY, general credit 
manager of Famous-Barr Co., St. 
Louis department store, says “‘in- 
‘tallment credit has become a basic 
part of our economy. Without it,” 
he says, “the pipe lines of distribu- 
tion would become clogged. 

e Early reports from 13 state and 
provincial credit union examining 
departments show a membership in- 
crease of 11.8‘, ; assets are up 
19.4¢, ; and loans 30.2°. 

e 1753 new credit unions were or- 
ganized in the United States and 
Canada the past fiscal. year of 


CUNA (Credit Union National 
Association). Volunteer organizers 
participating in the CUNA spon- 
sored contest organized 178 of 
these credit unions and °% contest- 
ants each formed twenty or more 
credit unions during the period be- 
cause they believe credit unions do 
a lot good for people. 


Helping With Homework 


Johnny: “Hey, Tommy, 
you coming out to play?” 

Tommy: “No, | have to stay in 
and help my father with my home- 
work.” 


aren't 
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An Answer to Many Questions 


We get lots of questions in the 
credit union office, especially about 
Life Savings and Loan Protection 
Insurance. The enclosed pamphlet, 
“Why we like our credit union” is 
designed to answer the questions 
which occur. most often so be sure 
to read all of it.—Mt. Carmel Par- 
ish Credit Union Newsletter, Pueb- 
lo, Colorado, (Note cover of 8 page 
leaflet below, free in quantities 
from CUNA Mutual Insurance So- 
ciety, Madison 1, Wisconsin.) 


Life Insurance 


Life insurance, most of us will 
agree, is a “good thing”; yet very 
few of us give it the time and atten- 
tion that its importance deserves. 

It’s important, not only for the 
future welfare of your family, but 
in dollars and cents to you here and 
now. Do you realize that a life in- 
surance program, a minimum pro- 
gram, mind you, involves the ex- 
penditure for a family of average 
size, of about $8,600 during the 
working life of the breadwinner”? 
This is a major expenditure in the 
life of the average man, and cer- 
tainly deserves his serious consid- 
eration, and best judgement. 
Proper planning and buying of this 
minimum insurance program could 
reduce the cost twenty-five percent, 
or, Without reducing the cost, could 
increase the benefits thirty-three 
percent. 

Of course to get the best buy in 
insurance, you have to know a little 
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about it. Now life insurance is 
really not the complicated, myster- 
ious business that some _ people 
think it is. 

Briefly, insurance is a scheme, or 
plan, of distributing a financial loss 
over a great number of people in 
order that no single person may be 
appreciably hurt. As an example, let 
us assume that in a community of 
1000 farmers, three of them lose a 
barn each year by burning. If each 
barn is worth $2,000 then the loss 
each year is $6,000, and it is borne 
by three men. Now if these 1,000 
farmers band together at the be- 
ginning of each year, and each one 
contributes $6 to a common fund, 
then, as a barn is lost, the owner is 
presented with $2,000 from the 
fund that has been set up. Here is 
an example of insurance at work. 

This is the principle behind in- 
surance, and from this idea life in- 
surance companies have grown. 
These companies write contracts, 
or “policies” with hundreds of 
thousands of peoples, thereby 
achieving stability, and also spread- 
ing the cost of losses thinly and 
widely. 

Various types of contracts are 
written by insurance companies 
Term insurance; Ordinary or 
straight life insurance; Limited 
Payment policies; Endowment and 
so on. 

POINTS TO GUIDE YOU. Have 
the bulk of your insurance on the 
Wwage-earner. Pay your premium 
yearly, Don’t take any more insur- 
ance than you can pay for. BUY 
CUNA MUTUAL, OWNED AND 
OPERATED BY THE POLICY- 
HOLDERS Harold Johnson, EYE 
OPENER, Stelco Employees’ Credit 
Union Ltd 





May Poster 


For cut of the May poster in CUNA Sup 
ply Cooperatives Poster-a-month subscrip 
tion service, see page 14. Mats of the cut 


are available, see page 12, column 1 











Indirectly If Not Directly 


If you do not feel that you will 
be benefited directly by contribu 
ting to or assisting the Oxtord Cre 
dit Union, it may help you indirect- 
ly. In your business dealing you 


Contributed by Pontiac Motor Federal Credit 
Union, Pontiac, Michigan 


doubtless profit from a large num 
ber of people. Many of these have 
not learned to save money, and 
handle their business in such a way 
that they make profitable custom 
ers. They often do not have suffici 
ent savings to pay their debts 
promptly, or are not prepared with 
reserves to wind up their business 
when the end comes. You would 
doubtless earn more if those with 
whom you deal in a business way 
were better business men. 

This Association has feature 
which will be of great help to many 
in improving their financial condi 
tion. Experience has shown. that 
there are few means of greater 
value for this purpose. We sugyest 
that you join and boost the Oxford 
Credit Union.—_-Revised from a pub 
lication of The Oxford Credit Un 
ion, Oxford, North Carolina 














DOHT CRY HOMEY A HOME |MPROVEMENT LOAN FROM Te 
CLEOIT UNION WILL FIX EVERYTHWO UP LiKE mew /// 


ATLANTIC 
EMPLOYEES FEDERAL 
CREDIT UNION 


Contributed by Atlantic Employees Federal 
Credit Union, Philadelphia, Pennsylvania 





ANNOUNCING 


The 1953 Volunteer Organizers Contest 


Opening date: March 1, 1953. Closing date: February 28, 1954 


NY VOLUNTEER ORGANIZER may 
es the contest, and every 
contestant can win a prize. Send 
your name in right now-—today 
by letter or Then get 
started toward a prize. It’s work, 
but it’s also fun. Truly, the hardest 
part about organizing a credit un 


postcard 


first place, each contestant so tied 
will receive the $100 award, but 
the trip expenses will go to the con- 
testant who has obtained the high- 
est percentage of league member- 
ship among the credit unions he or- 
yvanized. If a tie still results, the 
trip expenses will be awarded to 


tie still results, the trip expenses 
will go to the contestant who has 
obtained the largest number of sub- 
scriptions to the Credit Union 
sridge among the credit unions he 
organized. If a tie still results, then 
all contestants so tied will receive 
the trip expenses. Other contestants 


ion is deciding you want to do it who organize a total of five or more 
within the contest period will re- 
ceive an award of $50.00. Each con- 
testant who organizes one or more 
will receive a gift copy of “Liberal’s 
Progress”, the biography of Ed- 
ward A. Filene, by Gerald W. John- 


the contestant who has obtained the 
highest percentage of CUNA Mu- 
the task is rather simple tual Loan Protection contracts 

Contest rules provide for a prize among the credit unions he or- 
of $100 plus expenses to attend the yvanized. If a tie still results, the 
succeeding annual meeting of trip expenses will be awarded to the 
CUNA to be awarded to the con contestant who has obtained the 
testant who organizes the greatest highest percentage of CUNA Mu- son, unless awarded one in a pre- 
number of credit unions within the tual Life Savings contracts among vious Volunteer Organizers Con- 
contest period. In event of a tie for the credit unions he organized. If a test. 

To enter the Contest, follow these 
simple directions: 


Once you have made up your mind, 
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1—Send a letter or postcard to 
T. W. Doig, Managing Direc- 
tor, Credit Union National 
Association, P. O. Box 431, 
Madison 1, Wisconsin stating 
your desire to enter the Con- 
test and listing any credit 
unions you have organized 
since March 1, 1953. 


“| BELIEVE that the paramount requirements for a 
volunteer credit union organizer are a sincere conviction 
that there is a definite need for the services supplied by a 
credit union and a willingness to devote a little of his spare 
time to find the key person who would open the door of ° 
this service to his employees or fellow workers. 

“My first step when I started organizing credit unions 
was to obtain a directory of business firms from the Cham- 
ber of Commerce in Akron. This gave me the name of the 
companies in town, the names of the officers, and number 
of employees. I could then determine in which firms there 
were sufficient workers to be eligible for a credit union. 

“A problem I encounter often and the most difficult for 
me to overcome, is the resentment of some company offi- 
cials, who, while admitting that a credit union is needed, 
are unwilling to assemble a group of employees to hear the 
story. If this obstacle could be overcome, I believe that a 


Soon after the organization of 
each additional credit union, 
advise Mr. Doig of that fact. 
On or before March 31, 1954, 
send Mr. Doig a complete list 
of the credit unions you have 
organized during the contest 
period, With your letter of 
entry, ask for the free Volun- 
teer Organizers Kit of useful 
material to help you with 
much higher percentage of credit unions could be or- your work. 
ganized. The radio programs, articles, advertisements in 
national and industrial magazines, which have appeared 
lately have done much to enlist support from management. 

“My first credit union charter was secured by introduc- 
ing myself to the president of a company as a postal em- 
ployee who was interested in having the workers in his 
plant adopt a plan similar to the one in operation at the 
local post office. After hearing the story, he introduced me 
to the factory manager who arranged the time for a meet- 
ing with the employees. 

“In my opinion, the satisfaction of having helped other 
people to help themselves through credit unions, will give 
a type of satisfaction that will get better as they grow and 
become more important.” 


Precaution 


A TALL, GAUNT-LOOKING person re- 
cently entered a hotel in a town 
where several fires had occurred 
and applied for a room at a price 
which entitled him to lodging on the 
top floor of the house. Among his 
belongings the proprietor noticed 
a coil of rope, and asked what it 
was for. 

“That's a fire escape,” said the 
man, “I carry one with me so I can 
let myself down from the window 
without troubling anyone.” 

“Good plan,” said the landlord, 
“but guests with fire escapes like 
that pay in advance at this hotel.” 


Thomas 8 P. Williams, Akron Postal Employees 
Credit Union, Akron, Ohio 
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SPEED and EFFICIENCY 
you never thought possible in credit union accounting 


There’s a new standard of accounting efficiency in many 
credit unions today. It’s a standard made possible 

by a completely new idea in mechanized accounting — 
the revolutionary new Burroughs Sensimatic with 





the “mechanical brain” that directs it automatically 
through every accounting operation. 

Here is a new accounting machine with amazing 
versatility, speed and ease of operation. The Burroughs 
Sensimatic does credit union accounting jobs 

with a saving of time, money and effort over former 
accounting methods—makes it possible to obtain the best the /"= 
results with either a Cash or Payroll Deduction System. first time 


for Aut 
\ \. 


Find out today how the Burroughs Sensimatic can save 
working hours, reduce your accounting costs, and increase 
efficiency. And all at a surprisingly moderate cost, too. 
Call your local Burroughs office or write for complete is 
information today. Burroughs Adding Machine Company, Credit union accounting 
Detroit 32, Michigan. 





low cost speed and efficiency 


















BOOS Bendis Accoesting Mactine 
SEND FOR THIS FREE BOOKLET! 


New @ccounting plans dey 





eloped in co- 


Credit Unions, are included in a ne 

Burroughs booklet, "For the First inbe: 
Low-cost Speed and Efficiency in Credit 
Union Accounting.” Write for your copy! 











4 
WHEREVER THERE'S BUSINESS THERE'S Burroughs 
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New Credit Union Statistical Standings 
For 1952 Fiscal Year Ending February 28, 1953 


Hawaii 
Manitoba 
Colorado 
Utah 

Indiana 
Vermont 
South Carolina 
Georgia 
Tennessee 
Arkansas 
North Dakota 
Illinois 

Maine 
Michigan 
Wisconsin 
Jamaica 
Florida 
Louisiana 
Pennsylvania 
Quebec 
Massachusetts 
Virginia 
Oregon 
Arizona 
Nevada 
Delaware 


Ohio 
Bendel, Oklahoma* 
Watson, Ontario* 
Gulley, Oregon 
Pottiger, Penn 
Read, R ° 
Thomas, S 
Knight, Jr. S 
Jackman, Texas 
Yates, Texas 
Quinlan, Texas ‘+A; 
Sanderson, Texas 
Little, Utah** 
Steele, Utah (A) 
Bergengren, Vermont* 
Lonergan, Washington 
Kuehl, Washington 
MecElvain, Washington 
Darling, Wisconsin 
Full time league employee 
Part time league employee 
Alternate Director 


District Standings South Car 


Georgia 

len nessee 
Arkansa 
Jamaica 
Florida 


162 E. Nelson, 
160 G 


nH] s07 


0 409 


Lovisiana 
Puerto Rico 
North Carolina 
160 i] Kentucky 

Alabe 


Individual yaw ly 
League Standings 


Car.** 


‘40 
i6v 


‘Ay 
British South 
America l 
Dominican Rep 0 
WESTERN DISTRICT \ Island 0 
«. F. Pratt, California, 
0 & E Committee Member 
league Quota Organ- Per- J 
ized cent 
1h 400 
6 100 
40 


EASTERN DISTRICT 
A. Flannery, New Jersey, 
0 & E Commitiee Member 
Vennsylvania 60 65 
Virginia 
Delaware 
New 
Ohio 
West Virginia 
Dist. of Columbia 
Maryland 18 


. 
10% (A) 


Volunteer Organizers 
Contest 


Jersey 


National Director P 
Honor Roll 


Seott, Alberta 
Bowman, Calif 
Prait, Calif 
Montgomery, Calif 
Cawley, Colo 
Cherry, C 5 t 
Kilburn, C ’ 4 D 
Nixon, Conn é G. Vanderwall, Mich. 
Snyder, Conn Mrs. H. Vos, Mich 
Attwood, Florida W. Carl, Ohio 
Andrews, Florida® (A) 6 W. Richards, Ohio 
DeLay, Georgia® (A) H. Sanderson, Texas 
Tackley, Idaho A. Nelson, Illinois 
Gregory, Hlinois L.. Deden, Nebraska 
‘upp, Indiana : D. Servillo, Penn 
Oldham, Indiana*® (A) 2 Mrs. L. Bigman, La 
Verkuilen, Ind. (A) T. Williams, Ohio 
Jordan, lowa* E. Collins, Ulinois 
Vetter, lowa® (A) E. Ludwig, Illinois 
P. Sullivan, Ja Mrs. L. deMasterson, La 
Simpson, Kansas (A) | } J. Morin, Maine 
Pickles, La. (A) A. Flood, Michigan 

G. Reimer, Man.* ; E. Hellweg, Nebraska 
C. Whitehead, Mass 2 H. Meister, Nebraska 

Gartland, Mass.* (A) Mrs. V. Balfour, Ont 

*y, Michigan G. Beidler, Penn 
Myers, Miss.** M. Golin, Penn. 
Roberts, Mo.* (A) 3 J. Levan, Penn 

H. Martin, Mont.** (A) B. Peters, Penn 

A. Flannery, N. J M. Pottiger, Penn 

Stahl, New York® (A) ; W. White, Penn 

L.. Webster, N. Car.* (A) L. Davis, Texas 

D. N. MacDonald, N.S D. Kennedy, Va 

D. Deaton, Ohio Edlund, Wash 


P Ontario 

J. Moore, Quebec 
Foal, Ontario 

». Holder, Tennessee 

rr. J. O'Rourke, Ont 

V. Porath, Penn 

J. Quinlan, Texas 

«. Erickson, Mich 

A. LeRoux, Mich 

Davis, California 

MacKinnon, Mich 


teed, 


NORTHEASTERN DISTRIC1 
L.. B. Kilburn, Connecticut, 

0 & E Committee Member 
Vermont 10 i4 

Mi ine ? 

VM assachusett 


I 
k 
I 
I 


CANADIAN DISTRICT 


i. D. N. MacDonald, Nova Scotia, ‘ 
() & E Committee Member n 
Ontario 
Manitoba 
Quebec 
Hritish ¢ 
Alberta , 
Nova Seotia 12 } ) w.o 
Saskatchewan {2 0 & E Committee Mem 
New Brunewich 7 North Dakota x 10 125 
Newfoundland Kansas o7 22 8) 
Prinee Edward I Missouri 

South Dakota 

Minnesota 

Nebraska 


lowa 


onnecticut 
New York 

Yew Hampshire 
Khode Island 


10* ius 


olumtlys 


MIDWESTERN DISTRICT 
Knight, Jr. Seuth Dakota, 


CENTRAL DISTRICT 


w. it Alaman, Indiana, 

0 & E Committee Member 
Indiana 7 
Ehime 

Michivan 

W ince 


League Honor Roll 
—_ Mississippi 

New Mexico 

Alaska 

Idaho 

Montana 

Ontario 

Washington 

Texas 

California 


cross the dob 


By Stanley Harris 


CHATTEL LIEN 
Non-Filing In- 
surance, the new- 
est member in the 
family of 
ance services 
adopted for credit 
union use, is now 
available in all of I. 


SOUTHERN DISTRICT 
Frank May, lennessee, 
0 & E Committee Member; 
Yates, Texas, 
t Committee Chairman 
snippi in 1* 


Res tLe Sr 


400 
‘ 11 171 


sions, this 
cure-all for 
is designed 


insurance IS NOT a 
collection problems, It 
for one purpose: To 
protect the individual credit union 
from loss because of failure to file 
or properly record a lien instru- 
ment. IN OTHER WORDS, IT 
PLACES THE CREDIT UNION 
IN THE SAME POSITION IT 
WOULD HAVE BEEN IN HAD A 
LIEN BEEN DULY RECORDED. 

As we see it there are three ad- 
vantages. 


their names from being made 
matter of public record. 

(We continue, of course, to ac- 
cept and fill out chattel mortgages, 
but we need not file them) 

Premium cost is nominal—40c 
per .lien instrument. The deposit 
premium is determined by multi- 
plying the rate by the estimated 
number of loans to be secured by 
chattel liens. THERE IS HOW- 
EVER A MINIMUM ANNUAL 
PREMIUM OF $5.00. At the end 
of the year the number of mort- 


insur 


In most instances the ex- 


the states EX- 

CEPT LOUISI- 

AN A, ALA 

BAMA AND MAINE. In Canada it 

has been approved for use in the 

provinces of British Columbia, On- 

tario, Manitoba and New Bruns- 
wick, 

Contrary to first 


some impres- 


pense of filing and releasing liens 
is greatly reduced. 

2. It eliminates clerical work on 
the part of busy treasurers in con- 
nection with filing and releasing 
liens, 

3. Very important, we believe, 
is that it will honor the privacy of 
borrowing members by keeping 


yage loans actually made is re- 
ported and the necessary adjust- 
ment made with the credit 
union, 


Is 


A specimen copy of the contract 
and complete detailed information 
may be had for the asking by writ- 
ing to: Credit Union National 
Ass'n, P. O. Box 431, Madison, Wis. 
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The dictating machine 


that revolutionized the industry! 


—in office after office, proved 
EASIER TO USE, LOWER IN COST 


Heard what's happening today in dic- 
tating machines? 

In city after city, test after test, busi- 
ness after business, Gray Audograph is 
proving that it does more, costs less, 
is easier to use. 

In five short years since Audograph’s 
introduction it has rocketed to a leading 
position in the industry —and it’s still 
climbing. 

Audograph does more. Takes up to 
a solid hour’s dictation on one paper- 


Get the Audograph story todc 


thin plastic dise which can be filed or 
mailed—and can be resurfaced up to 50 
times. Audo- 
graph operates serenely most any- 


Rugged, vibration-proof 


where: in car, train, plane or ship—even 
upside down! Versatile Audograph re- 
cords telephone calls, meetings, speeches. 
Audograph is easier to use. Designed 

electronic 


by 


eliminated 


specialists, 
belts, 


cylinders 


Audograph 
bulk, turntables 
and 


re- 


volving moving arms, 


Electronic dictation the Audograph way 
is as simple as telephoning! 

Audograph costs less. Lower in first 
cost, lower in maintenance cost than 
any other leading dictating machine 
Audograph will welcome the opportunity 
to show you important savings in money 
and time, in your office, on your work 

You'll want the full story this 
standout dictation instrument. Clip and 
mail the coupon today for the eye-open 
ing facts. No obligation of course. 


Hartford 1 





AUDOGRAPH sales and service in 180 US. « ities, See 
r Classified Telephone Directory under “Dictating 
" Canada: Northern Electric Co. Lid 
Westrex Corp. (Western Electric Co. export 
is made by 1 
established 1891 
Telephone Pay Station, 


TRADE MARK AU 
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y Man 


inators of the 


ountries. Audograph 


ifacturing Company 


JRAPH REG. U BS. PAT OFF 


Please 


The Gray Manufacturing Company, 


Connecticut 


send me your new Audograph Booklet \14 
with the facts on electronic dictation. 





STREET 











Deposit Insurance 


FROM: WILLIAM PRATT, EXECUTIVE 
SECRETARY, PENNSYLVANIA CREDIT 
UNION LEAGUE 

For several years I have 
cated the 
to the 
insurance 


advo- 
study of the question as 
need for a form of deposit 
in order that the credit 
union movement could be prepared 
to support or oppose the promotion 
of a plan 

\ plan of deposit insurance was 
introduced in the last 
and action postponed. 


Congress 
This legis- 
lation is not favored at this time 
by the credit union movement as 
decided by the Cuna National 
Board of Directors as studies to 
date indicate a loss ratio in liqui- 
dation and other 
ered by 


losses not cov- 
bond as being about 10 
cents per $1,000 to as little as 
1 100th of one cent per $1,000 of 
assets per vear for all credit un 
1OnS 
Recently, John T. Croteau, As- 
ociate Professor of Economics of 
the Catholic University of Amer- 





it’s a Wonder! 


It's a wonder, the way your savings 
add up, when you keep your Credit 
Union Calendar Bank up to date. It's 
painless. It’s fun. It'll mean a lot to 
you. 

Order your calendar bank today, 
from your league supply department 


or from 


CUNA Supply Cooperative 
Madison 1, Wis. Hamilton, Ontario 


20 


I See Kt 


Federal Credit 
Union liquidations presented some 
interesting facts. 

Of the 7,579 charters yranted 
from 1934 to 1951 only 1993 had 
cancelled, with 1840 
actual liquidations. 

In 372 liquidations less than 100 
cents per dollar of shares was dis- 
tributed, the total loss was $111,- 
117 or $298.70 per credit union, or 
$3.15 per member. 

In 403 liquidations exactly 100 
percent of shares was paid out, 
there being no loss. 

In 1,065 cases the distribution 
was from 100.1 to over $1.50 for 
each dollar of shares for a total 
of $438,361 or $411.61 per credit 
union, an average of $4.23 per 
member. 

Considering the total, the ex- 
cess over shares distributed in the 
1,840 liquidated credit unions was 
$327,244 or $177. 85 per credit un- 
ion, an average of $1.83 per mem- 
ber. 

The total losses of only $111,117 
is about twenty-five one thou- 
sandths of one percent of the 
share balance of all Federal Credit 
Unions in operations at the 
of 1951, 

The record on state credit un- 
from is equally as 
yood which would indicate that in 
either case, 


ica, in a study of 


been beiny 


close 


1OTLS records 

losses in liquidation 
do not indicate a need for deposit 
insurance 

The record available on 
losses does not support the 
for such insurance, 

Even though this insurance was 
deemed to be a desirable asset, the 
cost of $20 per year per $100 of as- 

ets or 2-100 of one 


other 
need 


percent per 
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If you want to cultivate 
a pleasant voice, 
cultivate a pleasant mind. 


* Fe ee * Peet ea*ec*ac*ec*ectec*ee” 
se, ee a oetee! Seek I 





year is extremely 
loss experience 


high when the 
is considered. 

on the basis 
proposed last 
Federal Credit 
Unions only, their growth, the 
amount of premium payable, the 
cost of operation, 


made 
levislation 
considering 


An estimate 
of the 
year, 


losses at a sum 
much in excess of what has been 
experienced, indicated that within 
twenty to twenty-five years the 
tund would exceed seventy million 
dollars of credit union members’ 
money under government control, 
not available for their use but re- 
quiring the expenditure of a por- 
tion of it for governmental admin- 
istrative employees. With it could 
come further examination, regula- 
tions, loan restrictions and a less- 
er opportunity to invest in, use, 
operate and control our own thrift 
end credit financial mutual organi- 
zation. 


Why! “Little Man” 
THE Eprror 


Through out my twelve years in 
credit union work I never heard 
the name of the small man that is 
being followed with all the disasters 
known of modern man and only an 
umbrella to shield him, his credit 
union, I therefore humbly 
the Credit Union National Associa- 
tion for this nameless individual 
that he be given a proper distinc- 
tive name. One of such noble quali- 
ties should receive. more than just 
the title of the little man with the 
umbrella, This name should be car- 
ried below every picture of him. 

| sincerely hope this is not an 
oversight on the part of a humane 
organization like ours and early ac- 
tion be taken by our governing 
board to remedy it 

| therefore submit the name “Red 
E. Cash” for the approval by the 
responsible parties in event he has 
not been named.—-Howard C. Rus- 
sell, B & W Employees Federal Cre- 
dit Union, Falls, 
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The Credit Union Bridge 





NOW! - - =- = = - " 
COIN WRAPPING SIMPLIFIED 


HEY Gin Secor 


Registered — Patent Pending 
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uw AIR LINES = - ~~ APARTMENT HOUSES = - =» AUTOMOBILE AGENCIES - BANK TELLERS - —BAKERIESO 

BOOKKEEPERS - BARS - BARBERS - BREWERS - BOWLING ALLEYS - BUS TRANSPORTS % H 
BUILDING & LOAN ASSOCIATIONS - CONCESSIONAIRES - CIGARETTE VENDORS - CLUBS 
CHURCH TREASURERS _- __ CREDIT UNIONS __-_ COLLECTION AGENCIES -__ CASHIERS 
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DRUGGISTS - DELICATESSENS - FOOD FAIRS - GROCERS - GAS STATION OPERATORS 
HARDWARE STORES - GAS & ELECTRIC COMPANIES - ICE DEALERS - HOTELS - LAUNDERIES 

NSURANCE COMPANIES - LIQUOR STORES - MOVIES - MOTELS - MARKET MEN - 

NEWS BOYS - NIGHT CLUBS - OFFICE MANAGERS - OFFICE EQUIPMENT STORES - PAWN BROKERS - PAYMASTERS Fy 4 
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AMAZING TIMESAVER -- SATISFACTION GUARANTEED 


SCHOOL CAFETERIAS - SODA FOUNTAIN OPERATORS 
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Simple instructions and a liberal supply of 100 tubular coin $ 00 
wrappers (for all denominations) provided in postage paid 7 


shipment. ew 
| 





THE COIN SCOOP COMPANY 
21 GUILFORD AVENUE 
BALTIMORE 2, MARYLAND 


ORDER YOURS TODAY 
YOU'LL THANK US! 


April, 1953 








Founders Club 


New Members 
SINCE OUR LAST REPORT the follow 
inv new 
mitted to the Founders Club: 


members have been ad 


Mr. Henry Crawford, JIWT Employees Credit 
d Heart Federa 


Lawrence L 
oyees Credit iio 
A. Elwood, True Temper Credit Ur 
a, Ohio 
W. Phillips, Happy Valley Credit 
VK lizabethton, Tennessee 
Gerden Bromley, Toledo Auto Lite Fed 
Credit Union, Tole Ohio 
Miss Doris Scovill, Tole« Auto Lite Federal 
Credit Union, Toledo, Ohix 
Mr. H. Whiting Melilwaine, Rohm & Haa 
Employees Credit Union, Knoxville, Tennesse: 
Mins Jeanelle Sapp, Tennessee League Fed 
era di ie Memphi Pennesset 
Blomquist, Texas Federal Credit 
Texas 
Thompson, Dallax« 
Federal Credit Union, Dalla 
Cannon, 
, Wichita Fall Texa 
L. Crunk, Dupet Credit Unik 
Rouge, Louisiana 
R. E. MeBride, Standard El Paso Credit 
. El Paso, Texa 
. Kdwin M. Greenwald, P.V.R.C_A. Credit 
Pomona, California 
Miss Alma Tomezak, Raritan Arsenal Federa 
redit Union, Metuchen, New Jersey 
Latt Winder, Wrigleys Employees Credit 
Detroit, Michigan 
Frank Jefferson, Kosemount Credit Ur 
treal, Quebec 
H. Richie, Postal Employees Credit 
eridian, Mississippi 
Dacey, St. Andrew Parish Credi 
Ontario 
irdes Parish Credit 
Lid., Teronto, Ontario 
Steve Auguaton, I). ¢ Union Pacith 
Federal Credit Union, Portland, Oregor 
Mr. Arthur Gross, Federal 
Union, Perth 
Floyd Kennett, 


Credit 
Kurtis J. Garner, State 
Union, Salt Lake City 
John Chandler, Denver 
edit Union, Denver, Colorod 
Mise Martha ¢ Williams, Continental! 


Federal Credit Union, Denver, Colorad 
MeClune, Consumers Cooperative 
Kansas City, Missouri 
Geer, Traverse City Municipal! 
tederal Credit Union, Traverse City, Michigar 
Mr. Gerald Haskins, Norge Service Employ 
ees Federal Credit Union, Muskegon, Michigan 
Mr. Gregg Maxfield, Brunswick Employees 
Federal Credit Union, Muskegon, Michigan 
Mr. Frank Boorenbos, Leonard Federal Credit 
Union, Grand Rapids, Michigan 
Mr. Edward Tilma, G. M. Stamping Employ- 
« Federal Credit Union, Grand Rapids, Mich 


Lawrence Gioio, G. R. Brass Employee 

bederal Credit Union, Grand Rapids, Michigan 

Mr. William Danosky, K-F Employees Fed 
eral Credit Union, Wayne, Michigan 

Mr. Leander Picard, Hudson Gratiot Federal 
Credit Union, Detroit, Michigan 

Mr. Edward Madigan, Gallagher Columbus 
Federal Credit Union, Royal Oak, Michigan 

Mr. Alfred Siegert, Beaser Employees Fed- 
eral Credit Union, Alpena, Michigan 

Mr. Fred Gorst, Dairymen’s Federal Credit 
Union, Highland Park, Michigan 

Mr. George Lawton, Lyon Employees Federal! 
Credit Union, Detroit, Michigan 

Mr. J. G. Thomas, Charleston Postal Credit 
Union, Charleston, South Carolina 


Coming Events 


April 10-11. Colorado Credit Union League 
annual meeting, Kit Carson Hotel, La Junta, 
Colorado 

April 11 West Virginia Credit Union 
League annual meeting, Clarksburg, West Vir 
winia 

April 17-1 Michigan Credit Union Leagu« 
annual meeting, Sheraton-Cadillac Hotel and 
the Masonic Temple, Detroit, Michigan 

April 17-15 -Minnesota League of Credit 
Unions annual meeting, Hotel Nicollet, Minne 
apolis, Minnesota 

April 17-15 -Pennsylvania Credit Union 
League annual meeting, Hotel Casey, Scranton, 
Pennsylvania 

April 17-15-19 Illinois Credit Union Leagur 
annual meeting, Springfield Armory, Spring 
field, Illinois 

April 15—-South Dakota Credit Union Leaguc 
annual meeting, City Hall, Sioux Falls, South 
Dokota 

April 1% Georgia Credit Union League an 
nual meeting, Georgia. 

April 1% North Carolina Credit Union 
League annual meeting, Robert E. Lee Hotel, 
Winston-Salem, North Carolina 

April 24-25 Idaho Credit Union League an- 
nual meeting, Memorial Hall, Poeatello, Idaho 

April 24-25 Kentucky Credit Union League 
anoual meeting, Seelbach Hotel, Louisville, 
hentucky 





historical events. 


lated. 


Price $4.00. 





Now Available 
1952 Bound Volumes 


The Credit Union Bridge 


A reference guide for operating plans and practices, and 


Committees responsible for annual meetings, membership 
drives, member publicity, to increase the shares or the loans — 


will find more helpful ideas as these yearly volumes are accumu- 


The Credit Union Bridge 


P. O. BOX 431, MADISON |, WISCONSIN 


April 24-25-26 lowa Credit Union League 
nnual meeting, Hotel Roosevelt, Cedar Rap 
ids, lowa 
April 21-25-26 Ohic Credit Union League 
annual meeting, Biltmore Hotel, Dayton. Ohi 
April 24-25-26 Hawaii Credit Union League 
annual meeting, Moan Hotel, Honolulu, Ha 
will 
April 25-26 -Louisiana Credit Union League 
annual meeting, Louisiana 
May 1-2. Massachusetts CUNA Association 
annual meeting, Hotel Somerset, Bostor 
Massachusetts 
May 6 —-10:00 A.M. Joint Meeting: CUNA 
Executive Committee, CUNA Mutual Board 
and CUNA Supply Cooperative Board, Atlanti« 
City, New Jersey 
2:00 P.M CUNA Supply Coopera 
9:00 AM. CUNA Executiv om 
mitter 
May 7 #:30 P.M 
tionai Meeting 
May * 10:00 A.M 
Meeting 
ay * 2:00 P.M 
ship Meeting 
May * 9:00 A.M 
May 10 %:00 A.M 


CUNA Mutual Educa 
CUNA Mutual Board 
CUNA Supply Member 


National Board Meeting 
National Board Meet 


K-0-10 New Jersey Credit Unior 
annual meeting, Atlantic City, New 


New York State Credit Union 
League annual meeting, Laurels Country Club 
Sackett Lake, New York 
June 6 North Dekota Credit Union League 
annual meeting, Lewis & Clark Hotel, Man- 
dan, North Dakota 
12-18- Washington Credit Union 
annual meeting New Washington 
Seattle, Washington 
24-25-26-27 British Columbia Credit 
Union League annual meeting, Eagles Hall, 
New Westminster, Brifich Columbia 
September 15-19 Wisconsin Credit Union 
League annual meeting, Hotel Loraine, Madi 
on, Wisconsin 
September 25-26 Indiana Credit Union 
League annual meeting, Claypool! Hotel, Indi 
anapolis, Indiana 
November 20-21 Missouri Credit Union 
laague annual meeting, President Hotel, Kar 
as City, Missouri 


Pennsylvania League Sponsor 
Consumers Credit Course 
THE WHARTON UNIVERSITY of 
Pennsylvania, will conduct a Sym- 
posium on Consumer Credit on 

April 17. 

Co-sponsors, the Pennsylvania 
Credit Union League, several Phil- 
adelphia Banks, Philadelphia Mer- 
chants Association, Pennsylvania 
Consumers Finance Association, 
and the Manufactures and Na- 
tional Foundation for Consumer 
Credit. These organizations are 
jointly financing this first effort 
to have the 67 universities and col- 
leges in Pennsylvania represented 
to consider the importance of Con- 
sumer Credit in our economy and 
the need for more extension teach- 
ing and study of the subject in the 
high schools and colleges. 

The subject “The Credit Union 
as a Teaching Instrument” will be 
presented by William W. Pratt, 
Executive Director of the Penn- 
sylvania Credit Union Leayue. 





COVER PICTURE 
Credit Committee meeting in the St 
Lovis Parish Credit Union, Waterloo, 
Ontario. Present are E. Lackenbaver, 
C. J. Reitzel, chairman, and Peter Her 


gort 
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ONE STOP 








Auto loan service available through the 
CUNA Automobile Insurance Program 


Brings you these advantages: 


—— Faster loan service and greater convenience 
to your members and your treasurer because 
of automatic loss payable clause. 


—— Complete coverage availability protects the 
credit union and the member. 


—— The premium can easily be included in a 
credit union loan. 


—— Fair - prompt claim settlements plus nation- 
wide claim service means “freedom from 
worry.” 


Write now for complete information 


CUNA Automobile Insurance 
Program 


P. O. Box 431, Madison, Wisconsin 


~ FuPLOYERS “ 
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FACTS ABOUT 
RENEWABLE TERM 
INSURANCE 


Renew Term insurance 
fic term of 

ne hve ( or years 

ROCK BOTTOM COST: You pay a mucl 

t remium for term insurance than for 

ther poli because term insurance 
tion ind the policy has no 
values For ex mple in 

term at age 
niv 3&8 tor $1,000 of 
DIVIDENDS You ood dividends on 


our renewable term policy with CUNA 
M 


insurance! 


tual which reduces the cost still more! 
RENEWABLE You can renew 


urance without a medical examination 


your term in 


to age 65. You can convert at any 
time on or before 65 to a permanent plan 


of insurance, too. (No medical exam.) 
WHICH TERM SHOULD YOU BUY? CUNA Mu 


tual will be glad to advise you which term 
policy will best fie your needs. If you buy 
innually renewable term, the premium 
goes up a few cents each year. If you buy 
a five year term policy, you pay the same 


premium for five years. (It’s an average 


' 
of what it costs to insure you each year.) 
It works the same way for 10 and 15 


year terms 


IF YOU'RE A FAMILY MAN you need tern 


ira r The low cost of term 


protecttor while your 


ip and > d it most 


> bought a high 


COMPARE: Mr. A at 


endowment po \ ng 


him $2,000 
| | 

or that amount to his family 

before that. He pays a prem: 
’2 annually. Mr. B, a credit 

ri sé bought $10,000 


Z 
ir renewable term insur — 


tet ' 
NA Mutual, at a premium a > 1 
year. At the end of 15 


Mr 


B can renew or drop this pol 
By then his children will be out of 
ind able to support them 

elves and their mother if necessary. The 


. 9 > 
B's have five times the financial protection while they PY £ £ OF 


f Mr. A’s family, for less money! 
. R 
NOT THE WHOLE ANSWER: Most insuran CUNA Mutual’s low cost term insurance 


ee a iis, ates Bes will give you that extra protection you need 
permanent (Ordinary for the years they’re so ent on you. 


protection 


term nsurance luring 


respons lity 
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CUNA MUTUAL INSURANCE SOCIETY 
Hamilton, Ontari 


CUNA MUTUAL INSURANCE SOCIETY 
The Credit Union Owned and Controlled Insurance Company 








